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GAAT G664 A6&zt Y0 UD#KkAEA
Strategic role of human resources
gpPs Y3 AT DEg Vo
| 6 GEpAwH&EE goaas
OAYt &

Gt TAt &8 GEDH#kaAQea | & OGORAONEA AIsRHKX
YEHEDBA1Eds GEYnaAdad GAEGOA Zk gaAKe
gANzO6sj & ZHEAAWkpa | REBKAN (3o sAgazt a
. GAT 64 3Zezn ANAOs GCEDZkaAQead AAN:E
ANo £OYNO BADOANATIGDHA A4o6adz71 VAOWBRBHEK A

.Ut ETKQOAs Y3 At 2 AN BAQADA A/

Abstract

The article considers the strategic role of human recourses, which
provide an opportunity to react quickly and effectively to the changes in the
internal and external environment (this issue affects on the role of
human resources). It was shown that the definition of key priorities in the
field of human resources management should translate into strategic
intentions and positioning of the company. The article also discusses the
strategic deMepment of human resources that provide opportunities for
training, development and training and thereby increase individual, team
and organizational performance
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Abstract

The study has contributed to create more positive thinking assist youth on
developing mentinal efforts and business following by right decision to get- out with
positive thinking in individual life in order to help them to throw non- positive ideas
which hinder their planning power thinking that assist them to solve problems occur
now and in the future which enable self-person to cooperate effectively dealing with
requirement challenge and of daily life and intellectual over developmental
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To activate the role of the state in shaping the strategy of
sustainable tourism from the perspective of competencies and
resources inthe MENA countries

Abstract

This research aims to present and analyze the role of the state in
developing sustainable tourism strategy parameters and the impact on
economic growth in MENA countries from the point of view of skills and
resources. And this, counts given the growing amgnce of the
contribution of this sector through two important parameters; GDP and the
supply of jobs. These last two are considered as indicators underline the
dynamism of the tourism sector in the economic and social development.
The study covered thegeriod from 2009 to 2017. The descriptive approach
and the analytical approach are used to study the impact of the sustainable
development activity. The paper found that the contribution of tourism
activity to economic and social development in the MENgiow is low, as
well as the limited efforts of governments to develop and maintain skills and
resources. Therefore, the study suggests the need to build a strategic model
that supports the development of sustainable tourism in which governments
interact wth other actors as a legitimate actor, as a new means of

governance in the tourism sector.

Keywords: Sustainable tourism, Tourism in MENA, Economic growth.
Resources, competencies, tourism strategy.
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KA AS514 GAKBYONANRAA EV/BMREE G A BB G A A OO ¢
A7 oEEABEREANEDHASZ AGDG ABREBGAEED &
UYFRAKLGABEAEARIGY /CH o 4 @ HiEdD AHE F10HA
2015 GA2Z2 %9 GGRHYBQRG AR 7.7 dbrk H Atk 16 HHAPE &
(KalaichelviRavinthira kumaran, 2015)
G A @A 9 §/4£s AR axs vas QB ¥ (KA B 104
GAKQ®EES 4 & AODD &M A8 a8y EREAHKE Y6
G g A RETDBA A 00K KAHBAXB OPPBeyYHO Az
v ATRYGE 3 AtCO\DEASGR ¢ MBHEN CEPORA 644 AT s
GEHBGEYBTaz A ¥ iy Y A RGEBEIDGR
YoGBg ARE OEBQE 2B Q6§ & AQRAFE A KA AL,
y & AR Q& AAMAPEDE 3 ARBAYAY YO8 AAYSE AC
oOARDZR&AZLt &
g z AHEB A LCO\EEAIGH p ABHOAE E DGR TdGE $
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) & ABtad g O BkGE G @G/ ARA Gardrtik DA ik
(N. Zeghni, S., 8Martinetti, J. PFabry, 201%)B ¢ A DX 6 &
L T EA GRS TFDEGMGNA0N0 880 0ABAY]] TonEO Q) Tik
(France.A,2011{83 At OB 4 & OO P AigA AZ &
g A QB Qe b X AF OGSz 4 08 B&ARKIPA §
(Nowak, J. & Sahlils F g ADH WizAFEY &8 O @ ERGEDZ p U
M, 2010)
G o AR YGHR RDAGH B DX kK B A DS GIGH A AD.
Oo BADAIE YAFH 1 GxDEWIDZAVONAEe A3 ABE Ga
UT B+ A OB EGAGHWE K O & E YaGABQRAHGE L EH 6 a
(Sarrasin. B. et all,2012)
Z ) T 8RGO aRDEbk f ADAER Bag ARDEE 6
(France A, 2011,0p.cit) G G HEOO1&HB0AAGEABY A B E F+ & A 40 A
8 6¢s G PO EIAMNA F RO FO AR OEABE &R 77 YV 3
YOBARBRBKG ABAK apd Ao AT BA EYHAAE Az 3

N oA = v N~

~ o -, 3 e

A TAKRY G G@gosg AR BDAGREAN
r B0 A GphideBd @l 6 1GTAR REEWHRH 1CQQR & A0z
(Xu. M, 20150 g A Fa 0@ A Q3

(Sandra. Cetal), FOEFE @ ¢ OB @ aA) Dz BaRE Ak 6 4
2010)
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(Sarrasin, et al, op.cit.)

Hg AcEAEl ameaeA@E @é(Eq»bgﬂ;th)AzG)J/\ sEGo

A 1 (DDE & A QeAAAR H &8 | BMT& PNUE Ug £AHIOt &
&3 48 0dARARDEGEHOGCODEAZICEAEZGO 4
GAFZREEGHAEHL 004 s
:Gna BOQRAFE BAn,
gA3AJOALE 7 Gn d AL RO GH A e GENFEEA K
¢ By g AF B GERFOGR @ixs dEelbe O ngdABRERO & N4 AOQe ¢
GE G& & o Y QIQSMEORE 3 A t G0 AAGA &5GE A,
GE GADE & 0 MMGER aYY0S G&khd DA K6 a
h30 HIGG § & A@EAEE AN 7 R0 DGRRGINGE HDEER $
AR daraAprcBRa U
Ot ¥n & AgAiPH & d AdFAsBbQh A Wf § KT 6%e s
U G ¢ oI iAGHAT & B G AP gl ey A®Q FEN &
O GF zABDH CRAAD B A 6 @ AREZ § R QER176/\88Mm,
. (Lazatoet Baflet,2004)8 § A ¥ B b Z&koYaz AA G &
AT&")D&QaE@ E\tm(ﬁ‘kﬁ t@é%‘ﬁi?ks
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A A 7R O 1GQE £ z ASONF AR a3+ Adt GQFDE ABHER) @b © &
(Les Cahiers duUZ E RQ&EzmEe AGPEARA A AR e
tourisme Durable et Solidaire, 2013)
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G AR ROER AQQALKT DG QR § B A 7 o AFRON
Az BAKEEZ OFAE G A ObABA B EABR GH ADBDF Y 000 4 s
B A Botaz A @At A EdeOEEROERGS Y 3 A A A ®jdaz 7 DZ
o o _(If&_oussgt, 2909)
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( El Bahri, Pupion, 2014)E O UZA3 PAGH# & | AR 308K 2 GOAE B b
16 E K nGAGRAOERT H8A3AM U8G) |3 60 166 &
GE K FLGAQRACLE@HJQ EQQI) 1 64

UYZERQ

Al At
t nARBAAADDe BJAE

Source: Association pour le tourisme équitable et solidahtp://www.tourismesolidaire.org
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BOGGABRE&IABADRAG BB GF ¢ YOI ARIEO &

Huo Q\EE3Y A tCE BiFs@izFet Yab § A F FAQEATR0S G A8 AD

@Y thry G EGYAHUS Q@G E g AR GAAGANEGIGADAT { & s

6 6RAA FE K KEZ A B1gAF B b &g ADE ABAD & s
GCEYAHZQIV3 AhdaseAda S
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] (I:es Cahiers du tou[lsmiurable et solldal[e, 2013, Op.cit.)
ONzZlt A EZ D GE A@@\ﬁzmécﬁﬁg Yc‘ag /ﬁz&@ay s

T A, e =

k Hio A EBOpAQYKOAr 4 A 6 & AHHEER SOOWIYGH A0 g AREG &
0Y8 CHzKLDLZ KR & AGQARAQHBPANSEYARL 004 s
b 7 Ad&JazA A OB f.5 G o A@@@QWMF}&S@&@Y@}T)
(Rousset, 20095 g AR E O &
On Az 3Gz YV+RCsErothri AT KD h KEz AL &
(La liberté, M. 2005, Op.cit@ A n, &h, &EHOA$e 7z 6 &
:G g bk @ e Y iy ja A@DAS 8 209) |, ¢G0T 6 & s
Gna BOQRAFR 03] eX¥O1 6 &

v oadweefl A dA

/ GE g CBRAKDO \

Source: Sheon Bernard (2009), du tourisme durable au tourisme équit@ielle éthique pour le
tourisme de demaif Edition de Boeck
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